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Collaboration Acceleration Method between Human and System
on Education and Training Environment
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In the environment on education and training, there are various problems caused by the business of trainers and
however supports by systems are not enough. These days, the arguments about Human-System Collaboration
(HSC) are developing. The HSC is a concept that improves features such as “for Human” in a system. This paper
proposes a collaboration acceleration method between human and system on education and training environment
which requires three capabilities: A) motivation evoking capability, B) adaptation capability for changeable
environment and context, C) communication enforcement capability.
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