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Respondent’s rejection of unequal offer as protecting one’s identity in ultimatum bargaining

Mitsuteru FUKUNO (Research Fellow of the Japan Society for the Promotion of Science)
Ken'ichi OHBUCHI (School of Arts and Letters, Tohoku University)

In two studies (scenario study and laboratory experiment), we attempted to examine a hypothe-
sis that reactions in bargaining were determined by the concern for identity. In scenario study, the
other party, who was allowed to divide a certain amount of money between the two parties, pre-
sented participates with either unfavorably unequal, equal, or favorably unequal offers, while in ex-
periment study s/he offered either unfavorably unequal or equal one. In the ultimatum condition,
the participants were told that only when they accepted the offer, both parties could get their por-
tions. In the dictator condition, however, they were told that independently of their reactions, the
other party could get his or her portion. The finding that the participants rejected the unfavorably un-
equal offer more frequently than the other offers in the ultimatum conditions could be partly inter-
preted as that they wanted to restore fairness by making both parties’ portion zero. However, it
was also found that the participants did so even in the dictator condition, in which they were not
able to restore fairness by rejecting the offer. These results suggest that they perceived the unfavor-
ably unequal offer from the other party as an insult and, therefore, they attempted to protect their
identity by rejecting it.

Key words : ultimatum bargaining, dictator bargaining, opportunity to restore distributive fairness,
protection of identity
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720 COHIRER. NEFRENESINIVEHDDKRE
BEEDSDEHATEORIETH 5 L 2BERET S b
DTH B, HH 1 OFEREERIC, MBEERBICB Y
EAEEREOZAEOG S I, EmATEE#RESS
AoNMpototebEEZ ONB, 1 MEERBICE
WT 308% DB E P ANGERELIESG LI EbFE
HicEd %, CoEGRE, HERETIESKE - 2
CEUBD - EEHRLTIHESMIEL . RIEX
Bxhi, SUFREFOR—MEFRET 201,
BEREAELR TR L ICL - THTFOBERELES
EL. NEERBFL, HHEELES ELILEELDS
na,

F OB ESBIC B Y 2 N EREOZERIIE 1
DENLVBOI EDRENT (69.2% vs. 55.0%) 7o
2. HELEFER2ICBOTIN S OZERICHKEH
WERFED SN -T2 (3(1)=.67, ns.)o TDT EF.
AHFOERE R BB Tl REHIIIRI & HREN L
RDEVIC L » TEBREORIGI T3 EREEEZ T
Wholcl&ZRLTED, HFEL THOSALLERD

EHELH IEERIESNZ LEL SN,
RENER

KA T, BHRIBERBE L PHEERBE VWS 2
DORWNT 54 b ESLVWTZHFORBICEENS
E—HREIER OB LRI L e, TR, BRIES
DOEHIAERIER &7 5 S5 WHREREBICB VLTS,
BERE I ERBEEER T 2 A0 H 5 L ARV
L7z CORERE. JKBRERBOZ T FoORIGICB L
T, HEHAEENE & 3ELIC [E—HRE A~ O BLAS
BLEBENTVBIEERLTVS, ER, BKIBER
BB B BEERER I Z U FONEHANELZHE S &,
ZhIT & - THGE X N c AT RSSO REIES A ED
LIREINTE/, L LAHFRICB T 32 >0EER
fGR» obhbhid, AEEEEKE & b icE—MRE
RS NEERBICH T 2EG2EC ERELSHKTH 5
EEZ 5B,

DT L, REBEEZBICB T 3 AMEHREN, 2
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LERRT B, A1 OZTF R, AEERRICEL-
T HOOHBSEHE N EMEL TV, 2F 0,
ZIFR, REERELFELVICLT, BYESOM
BT EANEEZRR L Thic & RSN 3,

Brown & Levinson (1987) 1. A% OIHEESEHED -
RICBEVWOHESHNEFEELAEE LS 5 LW HBEROL— L
Lz -T0B EFIEL, BELIZ, WABAICE
Wi, HFORENEE. ETF. 7714 FEv- ot
LHEHCRELFESTEETH B, EEIT, [TAED
fthE I LT 2N RER BT 2 KM 2 R ER
LHBLNTVWE, ZDTDALIG, IENESITHLT
E S LT RTOITED SRR T 2 EEOREEXHE
T3, T L TARYBICEESNLEAMET S &, BT D
nrcfEl—HEEREL LS ETEIHESTNEL B, &K
RBEZHBICBVT, NEFERRICL > TELLBEND
BREMNET 50 E>DHER, ZFFICHT 25K
BOERD 1T FOBRBRELBET S ETH S,
ThW A, KFEOZ T FE. HEHAFEEE EET
ERVEHTHOAREEREEESLLEELONS,

I TNz & 5T, Pillutla & Murnighan (1996)
DOWFEIER. BN ANIEREVBVREZ bS53 L
ROV L, E—HEEcL2RODMRERTH 3 & FiE
Lico AMA T MIEVRAIRERFEE T OERIAY
SRR T ARVEL AR 3T EA R LN, IO
CEE [E—HRED b ORENBEEELRE L TV 5,
Pillutla & Murnighan & A HFREE LT 5 &, B
REERERRIZIF I 2EHOREETEHH L A4 T
LicEH#mde 22 EMTE B, O &EDIIRIENEIKS /S
LB THD, b5V E>REEFEEETDH B,
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BIRICBV T, BRI ERAREN BRI S V-
KSR ERAEEEFICRRT 205 60 TH 5,
[E—HE B 2 thE D & OAEFEPEE IS EFRO O
EDEEZ B EMNTES (Buss, 1986; Foa, Converse,
Tornblom, & Foa, 1993), CO XAz, BEENLLD
2 OLEFERE S ONERBE O L LI s ¥ 2 =
AH D OBAEFHE IO b LI, RFNERE AR
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GRS DOZFFIREFIC & 2 R4 2R g s
T3, REEEZ. ZOBRICEVLTYHENER%~ 5 L
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AR DBAELERDPFHEZICH L TRV E LA D
Dld, BRFEBEOEEL T T L, AL 0 ZRk
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Ty REICB T 20T, A% ORFHELE S
FIBSNCERT A IREIE R T EEZ 5N S,
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BHCHESNTVWE I EEHO M L, NMIHIRE
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